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GP RECRUITMENT 
Attracting the next generation of GPs… 

Welcome to the fourth of twelve newsletters, highlighting research that 
addresses the top challenges currently facing general practice… 
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EDITORIAL 
In 2016 Simon Stevens recognised If general practice fails, the whole NHS fails. A review of 
Partnership Model of General Practice was therefore commissioned in 2018 (1), to describe 
how we can sure up GP for the future. I am the independent chair of that review. Our work 
highlights 3 areas of concentration; workload, workforce, and risk.

Rising workload has led to an innovative look at workforce but for general practice to 
survive and flourish it is not just about having more GPs. We also need to work differently 
as leaders of teams (making greater use of the wider primary care workforce) and differently 
with our wider colleagues e.g. secondary care. 


The Covid-19 pandemic showed the great value and strength of general practice in its 
ability to work differently through the introduction of total triage, the move to remote 
working and video consultations. 
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	 Despite governmental and policy drivers to promote recruitment (1, 2) primary care 
remains in a workforce crisis (3, 4).  So, what can we do? Many solutions have been proposed in 
the past but promoting ‘clinician scholarship’ is a different approach we might need to consider. 
This is the distinct conversation WiseGP is supporting. 


The General Practice image crisis…we need to confront the ‘Jack 
of all trades’ folklore 

	 Medical students experience negativity 
towards general practice from academics, 
clinicians and trainers throughout their training, 
particularly during secondary care placements 
(6,7). Research shows these negative comments 
potentially influence their career choices (8). The 
opportunity to change these attitudes may lie with 
medical students’ experiences of general practice placement teaching. Nicholson and 
colleagues demonstrated that high quality authentic placements in general practice can be a 
strong attraction to General Practice as a career (9). But, how can we seek to challenge the 
sadly well-known concept of “just a GP” which is underpinning the perception that general 
practice is the less prestigious and less academically challenging career choice (10,11)?
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Research within academic primary 
care has shown that medical 
students think GPs manage 

straightforward presentations, with 
more complex cases being referred 

to secondary care (5)

EDITORIAL CONTINUED… 

I still believe general practice is a fantastic profession and as I near the end of my career I 
reflect that if I was to start my career now I would choose to be a GP – there are many 
opportunities to develop your career and it is a hugely rewarding profession to be part of.

Dr Nigel Watson
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	 Recent work within academic primary care highlights important approaches to address 
this misperception, including promoting academic GP as a career option (12). Increasing access 
to academic training opportunities, promoting involvement with scholarly activities and raising 
the profile of senior academic leaders in general practice will help. Exposure to authentic general 
practice during placements helps medical students to recognise the intellectual challenge of 
problem solving and management of uncertainty unique to general practice, but evidence shows 
they have limited understanding of academic general practice as a career option (11,12).


	 This highlights an opportunity for improved contact with academic practice and why the 
approach of WiseGP is of value. Promoting the intellectual stimulation (or ‘knowledge work’) of 
modern-day general practice addresses the gap highlighted by the evidence and is a way to 
entice more early-career medics into the speciality. Visit the WiseGP website to understand more 
about the ‘knowledge work’ of every day practice and how you could support colleagues and 
trainees in developing their scholarship skills. See below for more highlights from the WiseGP 
website you can use to promote academic training and academic GP as a portfolio career 
choice. 


Does the answer lie in portfolio practice? 

	 The question is not if general practice should offer a portfolio 
career, but how? Developing GP portfolio opportunities (or re-
designing the GP career) has the potential to enhance recruitment 
through attracting those seeking an intellectually challenging and 
varied career (13). Research has shown that career choice 
considerations require an awareness of the potential opportunities in 
the early years of training (14) (15). The new to practice fellowship 
scheme offers newly qualified GPs the opportunity to take up 
substantive roles in general practice alongside a portfolio tailored role. 


A wider choice of long-term career paths is important for recruitment and 
subsequent job satisfaction because it meets the intellectual and altruistic 
needs of highly trained clinicians whilst also providing functional flexibility 

within their practice (15). 

	 Ensuring junior doctors are fully aware of the opportunities for innovation in teaching and 
research, as well as population health medicine, management and leadership is vital to allow 
them to map out development pathways and job variety available to them within their physician 
role (16). WiseGP showcases the range of scholarship skills for primary care clinicians who wish 
to expand their portfolio skills with the aim of building confidence in the ‘knowledge work’ of 
everyday modern general practice. 
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51% of GPs would 
consider portfolio 
working within the 

first 5 years of 
qualification (13)
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HIGHLIGHTS FROM WISEGP 

Wise Careers 
	 Developing a portfolio of 
scholarship skills is possible at 
any stage of your career. The 
WiseCareers pages highlights 
courses and funding available 
for medical students through to 
established GPs, and for those 
spec ifica l l y i n te res ted in 
pursuing an Academic GP 
career.


https://www.wisegp.co.uk/
wisecareers 

Wise Stories 
	 These pages showcase the variety of ways our colleagues in the profession have applied 
their scholarship skills. We have spoken to medical students, AiTs and established portfolio GPs 
to demonstrate the differing and varied pathways you can take into a portfolio career.


https://www.wisegp.co.uk/wisestories
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https://www.wisegp.co.uk/wisecareers
https://www.wisegp.co.uk/wisestories
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GEMs Library 
	 There is a dedicated GEMs section to medical education offering easy access, evidence-
based recommendations for improving GP recruitment including links to the evidence exhibited 
in this newsletter.  https://www.wisegp.co.uk/gem-library


Please sign up to receive regular WiseGP newsletters at https://www.wisegp.co.uk/. 

In our next newsletter we will be focusing on retention of 
doctors planning to leave general practice… 
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